Chapter 5: STUDENT PERSONNEL 5203
Section 3: STUDENT DISCIPLINE

Physical Restraint and Confinement

In order to provide for the safety and security of all students, an employee may use reasonable
and necessary force, not designed or intended to cause pain, in order to accomplish any of the
following:

- to quell a disturbance or prevent an act that threatens physical harm to any person;

- to obtain possession of a weapon or other dangerous object within a student’s control;

- for the purposes of self-defense or defense of others as provided for in lowa Code section

704.3;

- for the protection of property as provided for in lowa Code section 704.4 or 704.5;

- to remove a disruptive student from class or any area of school premises or from school-

sponsored activities off school premises when other less restrictive alternatives are not feasible;

- to protect a student from the self-infliction of harm;

- to protect the safety of others.

In addition, no employee is prohibited from using incidental, minor, or reasonable physical
contact in order to maintain order or control.

Reasonable physical force should be commensurate with the circumstances of the situation.
The following factors should be considered in using reasonable physical force for the reasons stated in
this policy:

1. the size and physical, mental, and psychological condition of the student;

2. the nature of the student’s behavior or misconduct provoking the use of physical force;

3. the means or method used in applying the physical force;

4. the potential of injury to the student which may result from use of physical force;

5. the motivation of the school employee using physical force.

The principal or designee shall attempt to notify a student’s parent or guardian on the same day
the student is subjected to physical restraint or physical confinement er-detentior, and will send written
documentation within three school days.

It is the responsibility of the superintendent to develop administrative guidelines regarding this

policy.



Note: Physical restraint should not be confused with corporal punishment. Corporal
punishment is defined as the intentional physical punishment of a student and is prohibited. This
includes the use of unreasonable or unnecessary force or physical contact made with the intent to harm

or cause pain.
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Administrative Guidelines

In implementing this policy, staff members will comply with the guidelines listed below.

1.

Any physical force or contact employed in the restraint or confinement of a student must be
reasonable and necessary under the circumstances.

No employee shall inflict, or cause to be inflicted, any intentional physical (or corporal)
punishment upon a student.

If a student is physically confined in a room or area where the student’s egress is restricted, the
conditions of the confinement must meet all requirements of lowa Code 281-103.6.

The Iowa Department of Education’s rules prohibit the use of prone restraint except in an
emergency situation and the “public agencies” must take immediate steps to terminate the prone
restraint, subrule 103.8(1).

The principal or designee shall attempt to notify a student’s parent or guardian on the same day the
student is subjected to physical restraint or physical confinement.

Students will be checked by a school health professional after incidents of physical restraint or
confinement.

The student’s parent or guardian must be provided a written copy of the documentation relating to
physical restraint, or confinement, as required by law postmarked within three school days of the
occurrence. Reports of physical restraint, confinement or detention will also be filed with the
superintendent or designee at the same time documentation is sent to parents/guardians.

While an employee may use reasonable and necessary force for the reasons outlined in this policy,
it is expected that school employees, before using physical restraint or physical confinement, shall
receive adequate and periodic training, which shall be documented and include training relating to
this policy, these guidelines, and applicable lowa law. Training will include positive behavior
interventions and supports, alternatives to seclusion and restraint, crisis prevention and
intervention, crisis de-escalation techniques, team debriefing, and the safe and effective use of

physical restraint and confinement.
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